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LAND ACKNOWLEDGEMENT
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Colonialism is a current ongoing process. While our work this 
year has been conducted entirely in the virtual realm, the 
land on which we live and work remains essential to 
recognize. 

We wish to acknowledge this land on which the University 
of Toronto operates. For thousands of years it has been the 
traditional land of the Huron-Wendat, the Seneca, and  the 
Mississaugas of the Credit. Today, this meeting place is still 
the home to many Indigenous people from across Turtle 
Island and we are grateful to have the opportunity to work 
on this land.
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LAND ACKNOWLEDGEMENT
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In conducting university-related research and work in this 
online context, we must further reckon with the material 
realities of land, land rights, and land theft in the making 
and dissemination of digital work:  
• from the destructive practices of resource extraction 

that enable the manufacture of digital tools;  
• to the significant consumption of unrenewable energy 

necessitated by data centres, search engines, and 
online activity;  

• and the construction of internet and communication 
infrastructure on Indigenous territory.
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CAUT CENSURE 
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As of April 22, 2021, the Canadian Association 
of University Teachers (CAUT) has taken the 
rare and serious decision to censure the 
University of Toronto.  
CAUT has determined that the University’s 
administration failed “to resolve concerns 
regarding academic freedom stemming from 
a hiring scandal in the Faculty of Law”.  
Regarding all activities described in this report: 
the principal investigator (Charise) is 
committed to upholding the principles that 
underpin the censure and, to the best of my 
knowledge, understands our activities as 
honouring the CAUT conditions of censure at 
this time. 
Update: On September 17, 2021, CAUT 
announced a temporary suspension of 
censure.

https://censureuoft.ca/home/
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YEAR 1 REVIEW AND DEBRIEF

Context + Y1 Activities
• Background: goals, team, project 

structure 

• Y1 activities overview: meeting 
topics, administration and 
documentation, subcommittees 

• Fellows (“trainees”) activity

Y1 “Year-end” Event
• Objectives and structure 

• Pre-event preparation and 
documentation 
• Summary of “voicememo” content 

• Participation  

• Panel summaries 

• Key cluster issues and proposed 
action items

Next Steps + Y2 Plans
• Short term: 

• Drafting of mandate 
• Graphic design and visual identity 
• Website development 
• Discussion and integration with 

community partners 

• Y2 Cluster leadership and admin 

• Suggested team member activities  
• Faculty: Funding strategy 

(individual, community-partner-
engaged, and Cluster-level) 

• Students (Fellows): 
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“YEAR 1” REVIEW AND DEBRIEF

• Flourish mandate: what is one crucial element/issue/you want to see 
reflected in our group's mandate?  

• By the end of Year 2: 
• what will we have achieved, individually & together? 
• what would exceed our expectations? What needs to be sorted out to better our 

chances of this?  
• How should we develop our "training"--both for faculty and student/fellow 

members--opportunities in Y2?  
• What kinds of training would best support your development as a member of the 

cluster? 
• What are the most important elements we should prioritize including now, in 

the initial Flourish website launch (summer 2021)?
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1. CONTEXT + Y1 ACTIVITIES OVERVIEW
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CONTEXT

• August 17, 2020: “Flourish” funded as 1 of 4 inaugural UTSC “Clusters of Scholarly 
Prominence” 

• General goal: to advance knowledge of community-engaged creative arts 
engagement as an impactful intervention for enhancing social connection and 
wellness across the lifecourse 

• Team expertise includes arts-based (health) research methods, fine and 
performing arts, community-engaged practice, assessment/education science, 
and knowledge translation/implementation 

• Working in close communication with our community partners, these assets will, 
in different and meaningful ways, assist our investigation(s) of how creative 
practices enhance the “global judgments of life satisfaction” that define 
wellness.

8



Flourish: Year 1 Review (October 2021) - FINAL

CONTEXT

• Team composition (as of September 30, 2021) 
• 10 faculty 

• Health & Society, Arts Culture Media, Medicine, St Mike’s Hospital, Wilson Center 
• 12 fellows: graduate (7) and undergraduate students (5) 

• Note: Summer 2021 involves transition of one graduate fellow as new  
research associate (postdoctoral) 

• 5 community partners (established or emergent) 
• TAIBU Community Health Center, Scarborough Arts, Jumblies Theatre + Arts, 

MABELLEArts, Artistic Intelligence 
• 1 postdoctoral fellow (salaried; 2-year term starting June 2021) 
• 1 cluster coordinator (salaried, part-time; 1 year term starting April 2021)
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CONTEXT

Methodologically, Flourish is designed as a two-layered “case study”: 

1. Each Cluster subproject (usually led by a faculty member) will constitute an intrinsic case 
study (i.e. how a specific high-quality arts engagement catalyzes aspects of social 
wellness for a particular population); 

2. While our Cluster’s overarching, collaborative configuration of research objectives 
presents an instrumental case study (i.e. a more generalized examination of the role of 
the arts in social wellness, as facilitated by subproject exemplars). 

• Y1 activities have primarily supported team-building, hiring of team personnel, and 
community partner engagement (in support of (2) above).  
• Y2 and beyond: research and creative outputs will reflect a “zone of combined 

purpose” (intrinsic + instrumental case study goals) through 1) subproject-specific 
deliverables and 2) broader theorizations collaboratively generated by the Cluster team.
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Y1 ACTIVITIES OVERVIEW
• Starting October 2020: bi-weekly team meetings (faculty + fellows) 

• As of May 28, 2021: 14 team meetings + year-end event (May 20-21, 2021) 
 
 
 

• Meeting topics included: 
• Fall 2020: What is wellness?; Decolonizing research methods; What is community arts?; 

Evaluation of arts for change initiatives 
• Winter 2021: Presentations by team members (5) + community partner (1); also 

consultative, planning, and/or working sessions (2)

11



Flourish: Year 1 Review (October 2021) - FINAL

Y1 ACTIVITIES OVERVIEW

As of May 28, 2021: 

• Cluster administration, documentation, and record-keeping enabled by 
editable Cluster Google Drive folder shared with all team members  
• Note: some folders access-limited to ensure privacy (e.g., some budget-related 

and hiring documents) 

• Ongoing team member feedback/reflection encouraged: 
• December 2020: “CSPP: Flourish Planning for 2021” (form) 
• January and June 2021: “Defining Year 1 Goals: My Flourish, Our Flourish” (doc)
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Y1 ACTIVITIES OVERVIEW
• Current sub-committees: 

• Budget oversight (Campbell, Leffler, Charise) 
• Hiring: Cluster coordinator (Dufoe, Hassan, Charise) 
• Hiring: Postdoctoral fellowship (Ezezika, Freeman, Charise) 
• Website (Gagnon, Gomes, Charise) 

• Trainees (”fellows”) struck and participated in a dedicated meeting time/space 
• See full summary in Y1 report. Key details:  

• Are there specific skills members of the group would like to acquire, and how can the Cluster assist in 
accessing training (for example, arts-based research methodology, digital or technical training, etc.)?  

• How do we imagine our respective roles as some of us graduate, or move into different positions? 
Would there be any benefit to attempting to gather and publish our work in some form?  

• And, as representatives of an incoming generation of researches and scholars, how do we imagine 
ourselves as ambassadors of the Flourish Cluster’s (evolving) mandate?  

• Suggestion: circulate a survey with such questions among the trainees. 
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2. Y1 “YEAR-END” EVENT 
FLOURISH: A Cluster-Forming Symposium on Arts-Wellness-Community 

May 20 + 21, 2021 (held online via Zoom)
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OBJECTIVES AND STRUCTURE

• Event organized with assistance of Helen Yung, ACM Artist-in-Residence and 
Chief Artistic officer of The Laboratory for Artistic Intelligence (https://
artisticintelligence.com/) 

• Objective: to enable organic, provocative integration of community partners 
with university-based Flourish team members 

• Purpose: 
• Tabling questions, concerns, intentions, expectations for Cluster activity 
• Knowing each other / our mutual preoccupations well enough to speak to what 

The Cluster is doing (collective awareness of our research team members and 
community partners) 

• Building up connective tissue to help hold space for Year 2 (and beyond...)
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PRE-EVENT PREPARATION AND 
DOCUMENTATION

16

• Event Program:  

• One week prior to event: asynchronous 
“voice memos” recorded by community 
partners (TAIBU, Scarborough Arts, 
MABELLEArts) and select Flourish team 
members and posted on private, 
password-protected Cluster Vimeo site 
for pre-event viewing 

• Event presentations and discussions 
recorded for internal use only (e.g., for 
Cluster mandate development, website 
copy, etc).



Flourish: Year 1 Review (October 2021) - FINAL

PRE-EVENT PREPARATION AND 
DOCUMENTATION
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• Prompts: 
• Introduction ("factual" points about your 

organization) 
• Involvement thus far with community arts and 

wellness, along with general info. 
• Temperature Check: on research-related 

dynamics, problems, preconceptions.  
• What are your feelings/experiences around 

research, inquiry and how it should (not) 
happen in the community setting?  

• Community Partner Identity: what are some 
things about you as an artist or organization 
that you want to share?
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SUMMARY:  
PRE-EVENT VOICE MEMOS

Annie Katsura Robbins (MABELLEarts):  
• Runs “Welcome to the Neighborhood” program 

funded by Immigration Refugee and Citizenship 
Canada (IRCC, federal government). 

• “interested and hopeful that someone perhaps 
from this program might have the bandwidth and 
the interest to come and see what we're doing at 
the welcome to the neighborhood program and 
try to unpack a bit: what exactly is happening 
there in order to articulate it better and to 
welcome in more collaborators, more interest and 
more people utilizing community arts to aid in the 
settlement process for newcomers.”

• “The key for me is long-term: is to be a long-term 
researcher with the community and with an 
organization or community to follow that long-term and 
see what's happening over time” 

• “Another point would be to look at as 
comprehensively at an issue as possible. So not to 
work with one organization in one group, but to see 
how that compares sector wide citywide, provincial 
provincially, federally even would be greatly impactful.”  

• “And then the other, greatest concern for me is 
always, participant led research: to let the 
participants who have already participated in 
community arts or maybe about two and really let them 
lead lead the interests, lead the points of entry and aid 
in the process of research.”
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SUMMARY:  
PRE-EVENT VOICE MEMOS

Liben Gebremikael (TAIBU Community Health Centre) 

• TAIBU: Swahili word (be in good health); organization with anti-Black 
racism mandate to serve Malvern neighbourhood and Black and 
Indigenous communities in across GTA  

• Values: leadership, community-driven, Afrocentricity, quality 

• Key: upholding core Afrocentric values: “Nothing about us without 
us”: research must be done WITH communities” 

• Culturally-appropriate/responsive programs: start from needs and assets 
of community, but also values held by community (e.g., Afrocentricity).  

• Arts is one component for engaging clients, programs and services 
(esp. sensitive and stigmatizing issues such as mental health); 
younger age groups (music and hip-hop, photovoice); BIPOC 
artists; staff engagement and team-building 

• Arts and arts-spaces key part of diverse Black communities 
• Crucial to foundation of research partnership 

• “from the margin to the centre” 
• Ubuntu: “I am who I am because of who we all are”

• No parachuting in of “experts”: expertise held in community. Trust-
building mandatory. Communities must be significantly involved.  

• How is this research going to be beneficial to the community? To 
the researcher and institution?  

• Where will data reside? Who will have access? These are crucial 
elements of partnership. What can university learn from community? 

• What are the gaps and opportunities in academic institutions, that 
can benefit from engagement with community? 

• Afrocentric lens (esp. impact of anti-Black racism) meets social 
determinants of health relevant to ACB community: critical starting point 
for engagement. How will this be addressed in the Cluster? 

• Vast differences in experiences across Black communities (e.g., 
African diaspora, Caribbean, LGBTQ+, francophone, newcomers and 
refugees, poverty, violence, unemployment) – source of diversity and 
richness for Cluster 

• Cluster should allow for development and implementation of 
culturally-specific arts initiatives.
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SUMMARY:  
PRE-EVENT VOICE MEMOS

Derek Spooner (Scarborough Arts) 

• 42-year history: 1 of 6 LASOs across GTA: primary mission to activate 
unique needs of communities outside of Toronto’s downtown core 
through arts services and cultural programs 

• Values: creativity and expression; inclusion and accessibility; 
innovation; accountability; diversity. 

• “Bringing artists to community, and community to artists” 
• Sample initiatives:  

• Community Connects: designed for digital participation 
• Healthy Relationships through Music (17 BIPOC women, 16-24, focused on 

sexual health) 
• Healthy Arts for Seniors (writing, photography/ photovoice, food; 

Mandarin; newcomers groups) 
• Sustainable Resistance: therapeutic writing for resisting white supremacy 

(for BIPOC participants only) 
• Health Education Arts Together (HEART Program – peer led youth sexual 

health information, e.g., consent; integrated into art practices) 
• Art as catalyst for community building, wellness, and community as 

longstanding motivators for projects

• Community arts not a strongly recognized artistic discipline. Funding 
tends to go toward other disciplines; requires additional advocacy. 

• Need in community outpaces resources. To participate in research 
capacity building is needed: hiring staff members to take on exploring 
data, determining community needs, etc. 

• Constantly changing demographics requires constant outreach: 
what are the components of health and wellness that are attacting them to 
our programs? 

• Must be rooted in anti-oppressive principles and be rooted in 
community. Strategic and open-call focus groups. Town-hall or surveys. 

• How to permeate “hard-to-reach” communities to engage through 
arts? 

• How can we better understand arts-wellness research, and how can 
this research be applied to develop new programs?  

• Community arts’ role in “exposing humanity”
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EVENT PARTICIPATION

• Internal event (no advertised or public registration) with attendance/
participation of registered community partners and team members only 
• Note: in keeping with CAUT Censure guidelines, no faculty or students from 

outside UofT were invited or presenters at this event. Consensus from team 
received in the week prior to the event asserted that the running of this event 
remained within CAUT Censure guidelines  
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EVENT PARTICIPATION

• Approximately 25-30 participants for two morning sessions (May 20&21, 2021) 
• Participants were drawn from Flourish team; community partner representatives; 

representatives and artists from Artistic Intelligence; additional ad hoc co-
presenters affiliated with Flourish faculty.  

• Approximately 40 participants for evening program (“The Resemblage 
Project: Celebration, Screening, and Launch”, May 20) 
• Evening participants included digital storytellers, affiliates of The Resemblage 

Project, and friends/family of storytellers featured during launch, in addition to 
Flourish team members and community partners as above.
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KEYNOTE:  
NEHAL EL-HADI, PHD  

• “Somatosensory Kinetic Interface 
Networks (SKIN)” 

• Overview: In this talk, I will explore 
skin as material, organ, interface, 
site, metaphor, and symbol, and 
touch as a form of environmental 
literacy. 

• Visual mapping by Annie Katsura 
Rollins (MABELLEArts)  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SUMMARY: EL-HADI KEYNOTE 
(“SKIN”)

• “sensory kinetic interface networks” 
• human skin is a border; a text; site of contact; cultural 

markings; historical record; an interface. 
• “We look at consent and power, we reinforce power 

through touch.” 
• affection deprivation, touch starvation, “skin hunger” 
• Skin layers (epi, dermis, hypo) 
• Skin reading: “information gathering interface”: skin 

colour (race and racialized skin), texture, health status 
• Intimacy: touch is fundamental to building trust 

• Imitation skin: sex industry and AI

Discussion: 
• Public health messaging re: touch in covid times
• Skin as site of healing: but also colourism, oppressive 

beauty ideals (bleaching)
• Vocabulary of touch, touch as metaphor: interacting with 

thinking (and thought of others; “to be touched by. . . .”)
• Touch and theatre training: stage fighting, intimacy 

coaching (but also body doubles and barriers to unwanted 
touch)

• “who's asking for that touch and what does it mean in those 
spaces”

• Skin and memory: belonging and learning about who we 
are from skin and ocmmunit9es of skin (e.g., gender 
confirmation surgeries)

• Digital translations of touch and contact (zoom screens/
interface formats)
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SUMMARY: PANEL 1  
WHAT IS WELLNESS?

LIGHTNING ROUND: What is Wellness? What aspects of wellness is this cluster 
investigating?  

• Annie Katsura Rollins (MABELLEArts) 
• Nicole Dufoe, wellness narratives in literature 
• Jeff Gagnon, decolonizing wellness / wellness in cyberspace 
• Keira Mayo, wellness as refusal 

• NOTE: asynchronous pre-panel presentations for MABELLEArts available in advance 
• Moderator: Janet Parsons 
• Timekeeper: Suvetha Krishnapillai
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SUMMARY: PANEL 1  
WHAT IS WELLNESS?

• How do we choose how to interact with communities to catalyze/ 
transform wellness - and who decides what that wellness is? 

• Settling and “belonging” in newcomer context: is there 
connectivity between individuals? how healthy is that connection? 

• Community arts as efficient way of making/strengthening those 
bonds; disappearance of arts practice can disintegrate bonds 
(e.g., Chinese shadow puppetry) 

• Why do I expect my wellness to have a shape? 
• “Wellness Together”: govmt initiative to provide comfort and 

support also downloads responsibility of wellness onto individuals.  

• Indigenous knowledge online is instrumental to the success of 
indigenous community resurgence and application to social 
wellbeing 

• Tactics, arguments, cases, methods, and theoretical approaches; 
idea of producing data in a manner that allows for agency 

• Feminist approach to wellness might involve refusal, esp. for 
racialized folx 

• Joy, Black joy: authenticity and joy as revolutionary acts 
• Can transferring discomfort be a practice of refusal, and of 

wellness?

Discussion: 
• How do you relate to wellness: does it come up in your work? was it a 

goal for you? Or did you discover your work had wellness applications? 
• how do I transfer this knowledge back onto my home soil ?where I will 

live in the work? how will that transfer? 
• who controls quantification and quantified health data? how do 

communities mobilize for different kinds of kinds of wellness have that 
have value? 

• “Wellness” has taken on discursive fuzziness of words like culture and 
community: challenge of key word, but lack of alternatives  

• How do you really create art from a community engaged perspective 
and not fall into the trap of being prescriptive? 

• trust is built over time. When you're working with a community it takes 
time to engage and be led by them and to really be able to listen 
while and have them speak to you  

• What methods of evaluation exist beyond surveys? 
• What is disruption in terms of measurement? (participant retention, 

spread, decentralized recruitment . . .)
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SUMMARY: PANEL 2  
MECHANISMS OF PRACTICE

LIGHTNING ROUND: Arts-Wellness-Community: Describing the mechanisms of working 
practice.  

• Vijay Saravanamuthu (with Liben Gebremikael), TAIBU Community Health Center  
• Mehdia Hassan, case study  
• Sylvie Stojanovski, case study   
• Malika Daya, case study   

• NOTE: asynchronous pre-panel presentations for all panelists available in advance 
• Moderator: Dirk Rodricks  
• Timekeeper: Abigail Boateng
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SUMMARY: PANEL 2  
MECHANISMS OF PRACTICE

• shift from location-based community building to interest- based 
community building 

• Role of online venue has shifted because of COVID-19: what 
parallels can be drawn between the physical and online space and 
how can these similarities impact the way that we shape and design 
programs moving forward?

• ecology is more than just environment: it’s about relationships, 
processes, structures, people. As we thinking about community we 
have to think about communities living in proximity, histories, 
systems and structures. 

• As practitioners of arts, “we have to figure out how are we arriving”: 
what colonial trauma do we carry, what are dynamics with people 
that we’re working with – who we are.

• Why are we here and why do we need to be working on this project, 
why not someone else? what are we bringing forward?

• What are the entanglements that need to be be tackled in thinking 
through the asset based ways of working in a virtual/digital/hybrid 
geography?

28

• How to identify mechanisms of practice from a 
community perspective (e.g., with primary mandate to 
address anti-Blackness)?

• How to build equitable relationships? (e.g., between 
faculty, students, community leaders, healthcare 
workers )
• How to include all these roles under the term 

“researcher”?
• Ongoing relationship building through art making: 

building and strengthening of social relations/
connections  

• Using the arts to center and amplify participants’ 
voices, and advocate for greater equity and resources

• Seeking out ”entanglement”: often framed from a 
deficit perspective, but entanglement is productive
• In your role as community partner/practitioner/ 

researcher, how are you complicit? What are the 
entanglements that need to be detailed in thinking 
through the asset based ways of working in a virtual 
digital geography?
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SUMMARY: PANEL 2  
MECHANISMS OF PRACTICE

• Agency exists on all sides: university has access to systems, processes, tools: 
how to use right and knowledge creation that communities don’t often 
have access to? 

• At the same time, community also has a knowledge, and creates 
knowledge, both traditional knowledge (e.g., TAIBU: richness comes from 
African traditions that are embedded in the daily practices; also new and 
emerging ways of understanding and making meaning right through 
diasporic experiences.) 

• sustainability and scalability: of project but also of relationships: is the 
relationship scaleable. How to give up institutional power in these new 
research relationships? 

• How can I use my positionality and connection to the university—privilege--
to advocate for more for better compensation or funding for the program 
and compensation for participants who are doing this kind of work? 

• what are the entanglements that need to be disentangled? 

• Jermaine Henry (“brave spaces”) 

• it's not about the scalability of the program is the scalability of the 
relationship - how is that relationship evolving? 

• Digital Gardens principles: topography over timeline: slow conscious 
tending, continuous growth, learning in public, and imperfection 

• instead of telling people in a workshop we're going to be doing this, instead 
present options: “here are  options, what works for you”. We're learning 
during COVID that not everybody has the same level of engagement or 
ability to engage. 

• (this is as relevant to community as it is to researchers, in this cluster 
for example . . .) 

• Recognizing that Arts engagement may not always be a joyful 
process 

• how do we scaffold the arts with other practices (human doing vs human 
being) 

• Where do you find strength in the community, you work with? Where do 
you find the greatest challenge? 

•  to be culturally responsive, we must be culturally sustaining in the work that 
we do  

• The power of of working together cannot be underestimated. 
• Ruth Howard: Community Arts being an interplay of thinking about process, 

product, and legacy  
• how we continue these conversations that happen in synchronous time 

asynchronously? (Cross-sector relations) 
• why aren't our storytellers co-authoring with us?
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SUMMARY: PANEL 3  
IMPACT, MEASUREMENT & IMPLEMENTATION

• Derek Spooner (Scarborough Arts)  
• NOTE: asynchronous community partner statement available in advance 

• Yasmine El-Bakri, presentation on systematic review of wellness scales 

• Lloyd McArton, database & lit review on music and wellness 
• Sara Aman, discussion of Artistic Intelligence Lab’s modified wellness scale 

• For background, see Maikel’s statement and this recorded lecture, March 2021) 

• Respondent: Artistic Intelligence Laboratory, Maikel Carrion 
• NOTE: asynchronous community partner statement available in advance 

• Moderator: Obidi Ezezika

30
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SUMMARY: PANEL 3  
IMPACT, MEASUREMENT & IMPLEMENTATION

• Hermann Bondi: “We find no sense in talking about something 
unless we specify how we measure it; a definition by the method of 
measuring a quantity is the one sure way of avoiding talking 
nonsense...” 

• Average of 17 years for evidence based practice to be 
incorporated into routine health care  

• Working definitions of wellnesss (11 wellness scales):  
• Bart et al: The Assessment and Measurement of Wellness in the 

Clinical Medical Setting: A Systematic Review. Innov Clin Neurosci. 
2018 

• implementation science: the study of methods that facilitate 
uptake of evidence based practice, with emphasis on use by 
practitioners policymakers, or even the public. 

• i.e., what should be implemented in terms of wellness programs 
interventions, but also: what guidance should be followed 
concerning how to effectively implement them. 

• we are in need of a tool that can tangibly provide evidence that 
wellness is an aspect/outcome of community arts 

• Do the dimensions of a particular wellness scale align with the goals 
and values of the research being done? 

• Creative Trust Open Source Tool Kits and Jane Marsland: (https://
www.creativetrust.ca/); https://www.liberatingstructures.com/

• Scarborough Arts: research and evaluation methodologies  - recent 
partnership with Centennial college’s Story Art Center and (Karen Dennis) 
https://storyartscentre.info/

• Identified need: diversifying SA’s funding beyond arts and culture, but to 
look at like other funding bodies such as health care such as education 

• “I think partnering with the research cluster and research bodies to 
help community arts organizations develop specific key 
performance indicators and markers for program outcomes would 
actually help enhance measurement ” 

• East healthy relationships through music program (Dynasty Williams) and 
LGBTQ+ “heart, education, arts, resilience together” (HEART) program

• the innovation is to bring health care and Community Arts together to help 
bridge the evaluation gap

• https://scarborougharts.bandcamp.com/ 

• Goal for Cluster-SA partnership: to work together and collaborate to 
innovate the ways in which we can evaluate and leverage community arts 
programming against basically every other sector or aspect of society
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SUMMARY: PANEL 3  
IMPACT, MEASUREMENT & IMPLEMENTATION

• Systematic review on music and social wellness 
• Using SPIDER (sample phenomenon of interests design evaluation research) 
• Preliminary findings: music therapy as siloed field; more general applications of music and 

wellness less concrete 
• what's going on in the interactions between community music, music education and music and 

health? 
• who is able to access resources to engage in music to improve their social wellness and 

develop lifelong relationships and pathways to do that? 
• Artistic Intelligence: Wellness scale 

• body, mind, spirit scale – high reliability but not particularly focused on creativity 
• Included adding “flow and imagination”,  

de-emphasizing categories like “risky behaviours” 
• Application: Creative Practice program 
• Issues: self-reported data;  
• Advantages: internal consistency (high Chronbach’s alpha), validity, accessibility (although 

language may remain an issue)
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PANEL 3: OPEN DISCUSSION (ALL)

33

• Elliot: art is ethereal, so: what do you value in this (measuring impact) - what do you what do you value in navigating spreadsheets: 
are there benefits beyond donors, funders, etc? 
• DS (Scarborough Arts): data also helps us with advocacy: can translate what we do into the language that the decision makers at all 

three levels of government need to hear. Also helps map interests of community and gaps. 
• HY (Artistic Intelligence): it's like the opposite - not to convince donors or convince (our academic clients doing the Creative Practice 

workshop) that what we do is legitimate, but to convince them that they are worth it, it's worth their time and effort to allow themselves 
this indulgence of doing art 

• The desire for clarity in data and presentation and implementation, whether it is we hold dear, the inevitability and the magic the 
alchemy of art itself, one of the elements I think of the trust building - an attempt not to not to defend but to, but to weave.  

• How to leverage the arts (e.g., hand mapping) as forms of evaluation (also: recall distinction between data and evidence: how to 
wield both deliberately in our research and reporting rather than remaining beholden to the structures of donors, etc) 
• Yet: for racialized folks, collecting quantitative data may be an essential part of liberatory work (scales may be essential to articulating 

impact on communities not conventionally attended to in terms of arts-wellness) 

• Reminder: some people are intimidated of arts. Some people are intimidated of science and evaluation/assessment side of things. 
Trust building might be around the kind of good feelings—”oh yes we have shared interest in the end, after all”—but maybe we 
can also bond around being frank about our respective sources of intimidation and unease. 

• What are we intimidated by, and does that become where we shut down, or does it become a point of weaving our solidarity 
around this work?
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• Intimidation of arts/science, but also: hegemonic systems in the granting bodies that are intimidated 
by the epistemologies that racialized communities bring to assessment of data, and in grants.  
• grassroots organizations and organizations that don't have nonprofit status, have so much 

trouble accessing funding permits, insurance, things that would enable them to facilitate 
innovative programs but also innovative methodologies for tracking data. 

• How can this work help us advocate for the sector and change these dominant patriarcial white systems 
that administer funding - particularly for Black and Indigenous communities? 

• How to accommodate the needs, the aspirations and the anxieties that we've been able to share 
over the last few days? 
• what is something you would like to unpack at this stage, or further unpack because it's already begun? 
• What is something that you would like to be asked, or to hear asked at this stage of the work? 
• And what is something that you wish we could understand about arts and wellness? 
• How do you want this project to be remembered? 
• How do you want your involvement in flourish to be remembered? 
• what would exceed your expectations about this research cluster about being part of this research cluster?
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• Advocate for new model of research that is infused by community goals 
• Capacity building  
• Funding: not starting from or retrenching deficit model but an assets-based frame (in academic scholarship it is 

very common to talk about the paucity of research in said area; need to avoid this to reset some expectations of 
this work) 

• Mark: “But I think if we could develop a certain kind of practice which is a certain kind of working relationship or 
relationality that we can begin to calculate that as a certain kind of win even before the funding is done, 
Because it's happening on this call.” 
• “one of the answers or one of the ingredients of success that might be hard to articulate to other funders is a kind of 

operating praxis, a way in which Scarborough Arts will feel comfortable moving in this space, and the language 
programming and our relationship with the young kids that enter these programs will will be transformed.“ 

• Helen: “We all know about this is the United Nations Sustainable Development Goals. And there are 16 of them…. 
I think I eventually we settled on StG 17 hoping imagination. This is something that we would like to propose or we 
are proposing as a thought provocation as an actual goal. We think that, um, yeah, for sustainability for, you 
know, flourishing, hoping imagination, our basic needs for everyone.” 

• ME: building a framework of accountability that is responsive to the people and communities that were involved 
with
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CLOSING REMARKS AND 
REFLECTIONS
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Excerpts from Jeff Gagnon:  
• “When one is engaged in struggle against a settler colonial state, the simple act of 

attending to the wellness of not only oneself, but once broader community becomes 
in itself, an act of radical political resistance.” 

• Three general themes:  
• Wellness: “while wellness is sometimes extremely narrowly defined in quantitative 

terms, it also has become a broader notion related to ethical participation in the 
world. What does it mean to experience wellness when when is colonized?... ” 
• who has the right to stake a claim to wellness? who gets to determine for others what it means to 

be well? (process vs. passive state; contingent, relational; rehearsed, practiced, negotiated) 
• Connection and collaboration: cluster as “a skin of wellness”; “Our work involves the 

production of strands of support…connective tissue” 
• Community: Adriana Caverero’s concept of “the absolute local” is “produced in the 

interstices between actors who in speaking and interacting engage in a practice of not 
simply expressing the content of their demands, but their shared humanity” 
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“skin hunger” “What can we offer, 
not what can we do”

ecology is more than 
just environment: it’s 
about relationships, 

processes, structures, 
people.

Agents and agencies Assets-based ways of 
knowing

Trust and sustainability
“Trust can be 

developed over 
gestures.”

Accountability 

Where do you find 
strength in the 

community, you work 
with? Where do you 

find the greatest 
challenge?

to be culturally 
responsive, we must 

be culturally sustaining 
in the work that we do 

The power of of 
working together 

cannot be 
underestimated.

Cross-sector relations

it's not about the 
scalability of the 
program is the 

scalability of the 
relationship - how is 

that relationship 
evolving?

What happens after 
the art stops?

Digital Gardens 
principles: topography 

over timeline: slow 
conscious tending, 
continuous growth, 

learning in public, and 
imperfection 
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Legacy vs impact vs 
sustainability

http://
www.mabellearts.ca

/commontable

Where do we run the 
risk of reproducing 

anti black discourses 
or anti indigenous 

discourses?

check yourself 
before you wreck 

yourself 
how do we show up 

right? Mutual exchange

Connective tissue Mandate: what 
activates you?

How can the cluster 
be of service to the 

work you do?  
The offer, service

Accessibility Weaving Reckoning

What's the secret 
sauce that makes 

your program 
ineffable? Resonate 
with communities?

Conference/ 
confluence of ideas

“making mistakes in 
the right direction”

“from the lab to the 
village”  

“this is what you get 
when you lead with 

the arts ”
porousness 
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Entanglement “ensemble” “layers” “intimacies” 

“operational 
praxis” “brave spaces” “culturally 

sustaining” “belonging” 

“multidirectional 
inheritances” 
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3. NEXT STEPS + Y2 PLANS
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NEXT STEPS (SHORT-TERM)
• Visual identity and branding 

• Daniel Gomes completes Flourish logo concept/colour scheme following team and 
partner consultation (at June 11th meeting) 
• COMPLETED; SEE NEXT SLIDE  

• Website design and preliminary launch 
• Jeff Gagnon (former Flourish Graduate Fellow and now postdoctoral Research Associate) 

leading website design 
• Team consultation/walkthrough of initial design on June 25th meeting 

• LAUNCHING OCTOBER 3, 2021, AT WWW.FLOURISHCOLLECTIVE.CA 

• Community Partner thanks, communication, and action planning 
• Ongoing; if you’d like to take this chance to develop a connection please let Dirk and 

Andrea know ASAP

41
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FLOURISHCOLLECTIVE.CA
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Y2: CLUSTER LEADERSHIP  
AND ADMIN

• Our last meeting for this “year” (Y1) will be June 25, 2021. 
• Cluster team meetings will go on summer hiatus until Fall 2021 semester 

• At June 25th’s meeting, our postdoctoral fellow Dirk J. Rodricks fully assumes the role 
of Associate Director of Flourish 
• Suvetha Krishnapillai continues as our central administration “point person” (team- and 

cluster-related correspondence will come from arts.wellness.utsc@utoronto.ca) 

• June 30: Andrea Charise (Flourish PI) goes on sabbatical. I will be mysterious 
throughout the 2021-22 academic year but in regular communication with Dirk and 
Suvetha, as needed. (AC will be writing lots of Flourish-related grants: SSHRC PDG, 
NFRF, and others)

43
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Y2: SUGGESTED CLUSTER  
TEAM ACTIVITIES

• Continuation of Y1’s meeting structure (every other week, excepting holidays) 
for Fall 2021-Winter 2022 

• Faculty members:  
• Student stipend support for graduate/undergraduate Research Assistants (Flourish 

“fellows”): ~5K range 
• Research-related support for Flourish subprojects: amounts TBD in Winter 2022 

• Related: research activity planning (restructuring?) in light of pandemic-related 
realities 

• Publication-related support for dissemination of Flourish-related subprojects (e.g., 
open access, subvention fees, etc): amounts TBD in June/Fall 2021 

• Expectation: Cluster-related support leveraged for additional faculty-led grants 
(esp. external funding applications like SSHRC, CIHR, etc)

44
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• Faculty members:  
• Consider: SSHRC “Partnership Engage” grants in 

2021-22 cycle (7-25K for 1 year) 
• https://www.sshrc-crsh.gc.ca/funding-

financement/programs-programmes/
partnership_engage_grants-
subventions_d_engagement_partenarial-eng.aspx 

• Our current community partners are ideally 
positioned to be “engaged” with these grants 

• Would help signal our Cluster’s “sustainability” 
activity, an index for securing internal support 
beyond Y3

Note: “Co-applicants from eligible not-
for-profit organizations can request a 
salary research allowance to release 
them from duties to their organization.”

https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_engage_grants-subventions_d_engagement_partenarial-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_engage_grants-subventions_d_engagement_partenarial-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_engage_grants-subventions_d_engagement_partenarial-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/partnership_engage_grants-subventions_d_engagement_partenarial-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/programs-programmes/definitions-eng.aspx#a4
https://www.sshrc-crsh.gc.ca/funding-financement/policies-politiques/g_stipends-s_indemnite-eng.aspx
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Y2: SUGGESTED CLUSTER  
TEAM ACTIVITIES

• Student members (“Fellows”):  
• Have a conversation with your faculty advisor about your continued involvement 

with the Cluster. Do you want to continue in this role? If so:  

• What would be meaningful work/affiliation for you at this point in your career? 
• What resources would you need to continue your participation?  

• What would you like, and what do you need? (some prompts: money, publication/
authorship, development of /participation in working groups, experience writing 
grants, liaising with community members, outreach, website development, social 
media . . .)  
• What am I not imagining here? Input warmly welcomed and encouraged.
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NEXT STEPS (SHORT-TERM)

Summer 2021: 

• Trainees: circulate a survey with questions (as per Slide 13/summaries by Nicole 
and Mehdia) 

• Faculty: plan possible funding applications (e.g., SSHRC Partnership Engage) with 
Andrea and Dirk as support 

• Cluster: launching website and visual “brand” (October 2021; see 
flourishcollective.ca as of October 3, 2021)
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KEY CLUSTER ISSUES +  
PROPOSED ACTION ITEMS
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• Building a framework of accountability that is responsive to the people and 
communities that were involved with. 

• Working groups topics could include:  
• Accountability (esp. with respect to whiteness in this work; also ableism) 
• Methods and methodologies 

• Need for longitudinal data; offer the scale openly to train others to deploy it; 
development of aggregate data base (“dirty data”)
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READINGS AND RESOURCES
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• Knowledge as Leadership, Belonging as Community: How Canadian Community Foundations 
Are Using Vital Signs for Social Change 

• Jermaine Henry (“brave spaces”): https://www.jermainehenry.ca/about 
• Ruth Howard's model for program development 
• Digital Gardens: https://maggieappleton.com/garden-history 
• Framing Community – A Community-Engaged Art Workbook: https://www.arts.on.ca/

news-resources/resources/framing-community-%E2%80%93-a-community-engaged-art-
workbo  

• Bart R, Ishak WW, Ganjian S, Jaffer KY, Abdelmesseh M, Hanna S, Gohar Y, Azar G, Vanle B, Dang 
J, Danovitch I. The Assessment and Measurement of Wellness in the Clinical Medical Setting: A 
Systematic Review. Innov Clin Neurosci. 2018 Oct 1;15(9-10):14-23. PMID: 30588362; PMCID: 
PMC6292717. 

• https://www.creativetrust.ca/resources-2/evaluation/ and https://www.creativetrust.ca/
resources-2/ (see also Creative Trust Open Source Tool Kits) 

• https://www.liberatingstructures.com/ 
• https://storyartscentre.info/

https://scholarworks.gvsu.edu/cgi/viewcontent.cgi?article=1314&context=tfr
https://scholarworks.gvsu.edu/cgi/viewcontent.cgi?article=1314&context=tfr
https://www.jermainehenry.ca/about
https://maggieappleton.com/garden-history
https://www.creativetrust.ca/resources-2/evaluation/
https://www.creativetrust.ca/resources-2/
https://www.creativetrust.ca/resources-2/
https://www.liberatingstructures.com/
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• Our community partners:  
• TAIBU Community Health Center,  
• Scarborough Arts,  
• Jumblies Theatre + Arts,  
• Mabelle Arts 

• Nehal El-Hadi, PhD 
• Our presenters, especially our fantastic graduate and undergraduate 

Flourish trainees 
• Helen Yung and the Artistic Intelligence team 
• The Jackman Humanities Institute  
• UTSC’s Clusters of Scholarly Prominence Program
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• This report was compiled by 
Andrea Charise with input from 
Suvetha Krishnapillai (Cluster 
Coordinator), Dirk J. Rodricks 
(Associate Director and 
Postdoctoral Fellow), with 
feedback from Cluster team 
members solicited in June 2021. 

• This report is for circulation to our 
partners, funders, and interested 
parties. 

• For more information, see 
flourishcollective.com or email 
arts.wellness.utsc@utoronto.ca


